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Energy-controlled operation, if the de-
viation has environmental, public
health and safety, or national security
protection significance. Incidents hav-
ing such significance include the fol-
lowing, or incidents of a similar na-
ture:

(1) Injury or fatality to any person
involving actions of a Department of
Energy contractor employee.

(2) Involvement of nuclear explosives
under Department of Energy jurisdic-
tion which results in an explosion, fire,
the spread of radioactive material, per-
sonal injury or death, or significant
damage to property.

(3) Accidental release of pollutants
which results or could result in a sig-
nificant effect on the public or environ-
ment.

(4) Accidental release of radioactive
material above regulatory limits.

PSAP Approving Official means a sen-
ior DOE official with direct personnel
security responsibilities appointed by
an operations office manager to review
all relevant information, including
DOE F 5631.35, “‘PSAP Management,
Medical, and Security Report’ as part
of the DOE security review process,
and who is responsible for granting or
continuing the PSAP access authoriza-
tion, or determining that an individual
be processed under the provisions of
subpart A of this part.

PSAP position means a position that
affords direct access to or has direct re-
sponsibility for transportation or pro-
tection of Category | quantities of
SNM, affords unescorted access to nu-
clear material production reactor con-
trol areas, or with the potential to
cause unacceptable damage to national
security.

Reasonable suspicion means a sus-
picion based on an articulable belief
that an employee uses illegal drugs,
drawn from particularized facts and
reasonable inferences from those facts,
as detailed further in part 707 of this
chapter.

Security concern means the presence
of information, regarding an individual
applying for or holding a PSAP posi-
tion, that may be considered deroga-
tory under the criteria in subpart A of
this part.

Selecting official means the manage-
ment official responsible for making
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the final employment decision regard-
ing an individual seeking a PSAP posi-
tion.

Site occupational Medical Director
means a physician responsible for the
overall direction and operation of the
occupational medical program at a par-
ticular site.

Supervisor means an individual who
has direct oversight and responsibility
for a person holding a PSAP position.

Unacceptable damage means an inci-
dent that could result in a nuclear ex-
plosive detonation, a major environ-
mental release from a nuclear material
production reactor, or an interruption
of nuclear weapons production with a
significant impact on national secu-
rity.

PROCEDURES

§710.55 Designation of PSAP posi-
tions.

PSAP positions shall be designated
by the cognizant Operations Office
Manager in accordance with the follow-
ing criteria:

(a) Positions that afford direct access
to Category | quantities of SNM or
have direct responsibility for transpor-
tation or protection of Category |
quantities of SNM.

(b) Positions that afford direct access
to the control areas of a nuclear mate-
rial production reactor.

(c) Positions with the potential for
causing unacceptable damage to na-
tional security which are not included
in paragraph (a) or (b) of this section,
and are designated by the Director, Of-
fice of Safeguards and Security, DOE.

§710.56 Program process.

(a) Individuals selected for assign-
ment to PSAP positions must be grant-
ed a PSAP access authorization in ac-
cordance with the procedures and re-
quirements set forth in this subpart.

(b) The PSAP involves four compo-
nents: Supervisory review: Medical as-
sessment; management evaluation; and
security determination. A DOE deter-
mination to grant initially and to con-
tinue annually an individual’s PSAP
access authorization is based upon a
DOE security assessment of any infor-
mation of security concern developed
in the course of the supervisory review,
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medical assessment, management eval-
uation, and security review.

(c) DOE shall make its decision as to
a PSAP access authorization in accord-
ance with the criteria in subpart A,
§710.8 of this part.

§710.57 Supervisory review.

(@) The supervisory review shall be
performed on all applicants tentatively
selected for PSAP positions, transfer-
ees to PSAP positions, individuals oc-
cupying PSAP positions but not yet
holding a PSAP access authorization,
and PSAP-cleared employees.

(b) The initial SF-86, OMB Control
No. 3206.007, ‘“‘Questionnaire for Sen-
sitive Positions’ of an applicant ten-
tatively selected for a PSAP position
and an annual update of the ‘““Question-
naire for Sensitive Positions,” Part I,
of each incumbent in a PSAP position
shall be completed and forwarded to
the appropriate PSAP Approving Offi-
cial.

(c) Before being selected for a PSAP
position, any tentatively selected ap-
plicant must undergo a pre-employ-
ment suitability determination as de-
fined by 48 CFR 970.2201. For DOE em-
ployees, this pre-employment check
must comply with the requirements es-
tablished by the Office of Personnel
Management in part 731 of title 5, Code
of Federal Regulations. For contractor
employees, this pre-employment check
must comply with the requirements es-
tablished by the DOE in section
970.2201(b)(1)(ii) of title 48.

(d) Each applicant tentatively se-
lected for a PSAP position and each in-
dividual occupying a PSAP position
but not a yet holding a PSAP access
authorization shall execute the appro-
priate PSAP releases, acknowledge-
ments, and waivers. The request for a
PSAP access authorization shall not be
further processed until these docu-
ments are completed. Failure of an in-
dividual, occupying a PSAP position
but not yet holding a PSAP access au-
thorization, to complete these docu-
ments may prevent DOE from reaching
an affirmative finding required for
granting or continuing PSAP access
authorization. An effort shall be made
to reassign that individual to a posi-
tion not requiring a PSAP access au-
thorization. For purposes of this sec-
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tion and all sections of this rule that
relate to reassignment from PSAP du-
ties, any Federal employee will be im-
mediately removed from PSAP duties.
The affected employee’s supervisor
may reassign the employee or realign
the employee’s current duties. If these
actions are not feasible, the supervisor
must contact the appropriate servicing
personnel office for guidance.

(e) Applicants tentatively selected
for PSAP positions and each individual
occupying a PSAP position, but not
yet holding a PSAP access authoriza-
tion, shall undergo testing for the use
of illegal drugs in accordance with the
provisions of the DOE policies imple-
menting Executive Order 12564, or part
707 of this chapter, which establish
workplace substance abuse programs
for DOE and contractor employees re-
spectively. A determination of the use
of illegal drugs, based on a drug test,
shall result in termination of consider-
ation for the PSAP access authoriza-
tion. An employee who has been deter-
mined to have used illegal drugs, based
on a drug test, shall be immediately re-
assigned from the PSAP duties and
processed under the provisions of sub-
part A of this part.

(f) The supervisor (or selecting offi-
cial) shall report any security con-
cerns, resulting from his or her review,
to the appropriate management offi-
cial.

(g) Annual review. Each PSAP-
cleared employee shall have an annual
PSAP review conducted by the super-
visor during which the supervisor shall
evaluate information relevant to secu-
rity. The supervisor shall report any
security concerns, resulting from his or
her review, to the appropriate manage-
ment official.

(h) Recognition of security concerns
and unusual Conduct. In order to facili-
tate early recognition of an individual
who represents a possible security con-
cern, individuals who, in the judgment
of the responsible supervisor, exhibit
unusual conduct shall be referred to
the site Occupational Medical Director,
who may arrange for the PSAP-cleared
employee to be examined by the appro-
priate medical staff. Information indi-
cating a possible security concern shall
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