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PSAP-cleared employee, the site Occu-
pational Medical Director may rec-
ommend restrictions. The site Occupa-

tional Medical Director shall report
these restrictions immediately, in
writing, to the appropriate manage-

ment official who shall immediately
notify the appropriate PSAP Approv-
ing Official. Removal of restrictions re-
quires notification in writing to both
the management official and the PSAP
Approving Official by the site Occupa-
tional Medical Director.

(h) Sick leave from a PSAP position.
PSAP-cleared employees who have
been on sick leave for five or more con-
secutive work days are required to re-
port in person to the site Occupational
Medical Director before being allowed
to return to normal duties. The site
Occupational Medical Director shall
provide a recommendation to the ap-
propriate management official regard-
ing the employee’s return to work. A
PSAP-cleared employee may in certain
circumstances also be required to re-
port to the site Occupational Medical
Director for written recommendation
to return to normal duties after any
period of sick leave.

§710.59 Management evaluation.

(a) Evaluation components. A manage-
ment evaluation based upon a careful
review of the results of the supervisory
review, medical assessment, and drug
testing of an individual in, or an appli-
cant tentatively selected for, a PSAP
position is required before that individ-
ual can be considered for an initial
granting or the continuance of a PSAP
access authorization. The appropriate
manager of an organization having
PSAP positions (management official)
shall evaluate the information in these
reports and forward his or her rec-
ommendation, including any security
concern, to the PSAP Approving Offi-
cial.

(b) Drug testing component. Drug test-
ing for the use of illegal drugs, as re-
quired by the PSAP, shall be estab-
lished to test all individuals in, or ap-
plicants tentatively selected for, PSAP
positions. Testing shall be conducted in
accordance with the DOE policies im-
plementing Executive Order 12564, or
part 707 of this chapter, which estab-
lish workplace substance abuse pro-

§710.60

grams for DOE and contractor employ-
ees respectively. The program shall in-
clude unannounced annual drug testing
and testing for occurrence or reason-
able suspicion for all PSAP-cleared in-
dividuals. A PSAP-cleared individual
who has been determined to have used
illegal drugs based on a drug test shall
be reassigned immediately to non-
PSAP duties, and the PSAP Approving
Official shall be notified immediately.

(c) Occurrence or reasonable suspicion
testing component. When a PSAP-
cleared employee is involved in or asso-
ciated with an occurrence requiring no-
tification to the DOE or whose behav-
ior creates the basis for a reasonable
suspicion of substance abuse, the em-
ployee shall be tested for the use of il-
legal drugs. Drug testing shall be con-
ducted in accordance with the provi-
sions of the DOE policies implementing
Executive Order 12564, or part 707 of
this chapter, which establish work-
place substance abuse programs for
DOE and contractor employees respec-
tively.

(d) Rehabilitation. Individuals rein-
stated to PSAP duties following treat-
ment leading to rehabilitation from
the use of illegal drugs shall be re-
quired to undergo evaluation and test-
ing as prescribed in DOE drug-free
workplace and substance abuse policies
and by the site Occupational Medical
Director or other designated official, as
appropriate, in order to ensure contin-
ued rehabilitation.

(e) Corporate policy. Nothing in this
subpart is intended to interfere with or
prohibit a contractor of the Depart-
ment from conducting medical and
other evaluations, including testing for
the use of illegal drugs as a matter of
corporate policy, so long as such policy
is at least as effective as the require-
ments and procedures of this subpart.

§710.60 DOE security review and
clearance determination.

(a) When performed. The final compo-
nent of the PSAP process is a security
review and clearance determination
performed by the PSAP Approving Offi-
cial upon receipt of the management
evaluation and recommendation.

(b) The criteria. The PSAP access au-
thorization and adjudication shall be
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conducted in accordance with the cri-
teria and procedures contained in rel-
evant sections of this part.

(c) Review for initial PSAP access au-
thorization. An initial PSAP access au-
thorization requires the applicant or
employee to have a DOE Q access au-
thorization, based upon a background
investigation. The adjudication and de-
termination for a PSAP access author-
ization shall be based upon a review of
security information, including the re-
sults of the background investigation
and the information provided by man-
agement and medical sources.

(d) Annual PSAP access authorization
continuance. Once an employee has re-
ceived the PSAP access authorization,
he or she shall thereafter undergo an
annual security evaluation by the
PSAP Approving Official. The evalua-
tion shall include a review of the indi-
vidual’s DOE personnel security file,
and an updated SF-86, OMB Control
No. 3206-007, ‘‘Questionnaire for Sen-
sitive Positions,” Part Il. The deter-
mination to continue the PSAP access
authorization shall be based upon a re-
view and any necessary adjudication of
the information resulting from the an-
nual security evaluation, and the infor-
mation provided by management and
medical sources, in accordance with
the criteria and procedures contained
in relevant sections of this part.

(e) Periodic reinvestigation. The PSAP-
cleared employee shall undergo peri-
odic reinvestigation as required to
maintain a Q access authorization. The
determination to continue the PSAP
access authorization shall be based
upon a review of security information,
including the results of the limited
background investigation and the in-
formation provided by management
and medical sources.

(f) Processing under 10 CFR part 710,
subpart A. Any matters of security con-
cern raised to the attention of the
PSAP Approving Official, such as con-
firmed use of illegal drugs or use of al-
cohol habitually to excess, shall be
evaluated in accordance with the cri-
teria under subpart A, §710.8 of this
part. Any administrative review under
the PSAP shall be conducted in accord-
ance with the provisions and proce-
dures in subpart A of this part.

10 CFR Ch. Il (1-1-99 Edition)

PART 711—PERSONNEL
ASSURANCE PROGRAM (PAP)

Subpart A—PAP Certification/Recertifi-
cation, Temporary Removal/Reinstate-
ment, and Revocation of PAP Certifi-
cation

Sec.
711.1
711.2
711.3
711.4
711.5
711.6
711.7
711.8
711.9

Purpose.

Applicability.

Definitions.

General.

General requirements.

PAP certification process.

Maintenance of PAP personnel list.

PAP training requirements.

Supervisor reporting.

711.10 Individual reporting.

711.11 Immediate removal from nuclear ex-
plosive duties.

711.12 Action following removal from du-
ties.

711.13 Appointment of a certification review
hearing officer and legal counsel.

711.14 Certification review hearing.

711.15 Hearing officer’s report and
ommendation.

711.16 Appeal of the operations office man-
ager’s final decision.

rec-

Subpart B—Medical Assessments for PAP
Certification/Recertification General
Provisions

711.20 Applicability.
711.21 Purpose and scope.

RESPONSIBILITIES AND AUTHORITIES

711.30 Designated physician.

711.31 Designated psychologist.

711.32 Site Occupational Medical
(SOMD).

711.33 Director, Office of Occupational Med-
icine and Medical Surveillance.

711.34 Operations office managers; Director,
Transportation Safeguards Division.

Director

MEDICAL ASSESSMENT PROCESS AND
STANDARDS

711.40
711.41
711.42

Medical standards for certification.

Medical assessment process.

Medical assessment for drug abuse.

711.43 Evaluation of hallucinogen use.

711.44 Medical assessment for alcohol use
disorder.

711.45 Maintenance of medical records.
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