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order to engage in any financial trans-
action or to further a private interest.

(b) An employee may not maintain,
disclose, or otherwise use information
in a manner which violates the Privacy
Act of 1974, 5 U.S.C. 552a.

(¢) An employee may not disclose
confidential business information ob-
tained in the course of his or her em-
ployment or official duties except as
authorized by law. (See 18 U.S.C. 1905.)

§1505.11 Lectures, speeches, and
manuscripts.
(@) No employee shall publish any

material or speak before insured depos-
itory institutions or public organiza-
tions on matters involving the Board
or RTC unless the employee receives
prior approval, and prior clearance of
material to be published, by the Presi-
dent.

(b) An employee shall not use his or
her official title without specific writ-
ten approval of the President. An ex-
ample of title use where approval is
normally appropriate is where the em-
ployee’s Government position is re-
ferred to in biographical information
provided in conjunction with lectures,
speeches, and manuscripts.

(c) An employee shall not use in any
teaching, lecturing, speaking, or writ-
ing engagement information obtained
as a result of his or her Board employ-
ment unless the information is avail-
able to the general public or the Presi-
dent gives authorization for such use,
upon the determination that the use of
the information is in the public inter-
est.

(d) No employee may receive any
compensation, honorarium, or other
thing of monetary value for any
speech, lecture, publication, or similar
engagement, the subject matter of
which relates specifically to matters
involving the Board or RTC or contains
information that is not otherwise
available to the general public. No em-
ployee may accept an honorarium of
more than $2,000 for any appearance,
speech, or article in connection with
non-board related activities. (See 2
U.S.C. 441i.) Employees appointed by
the President to full-time noncareer
positions are prohibited from receiving
any earned income from any outside
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employment or activity. (See Execu-
tive Order 12674 of April 12, 1989.)

§1505.12 Employment of relatives.

(a) For the purposes of this section:

(1) A relative is any person related to
an Oversight Board official, an RTC of-
ficial, or a special Government em-
ployee of the Board or RTC as parent,
stepparent, child, stepchild, brother,
sister, stepbrother, stepsister, half-
brother, half-sister, spouse, uncle,
aunt, first cousin, nephew, niece, fa-
ther-in-law, mother-in-law, son-in-law,
daughter-in-law, brother-in-law, or sis-
ter-in-law.

(2) An official is any employee who
has authority to appoint, employ, pro-
mote, or advance employees or who
recommends anyone for appointment,
employment, promotion, or advance-
ment at the Oversight Board or the
RTC.

(3) A supervisor is any employee
whose position requires independent
judgment to appoint, employ, promote,
advance, assign, direct, reward, trans-
fer, suspend, discipline, remove, adjust
grievances, or furlough any person or
to recommend any such action.

(b) A Board official may not:

(1) Appoint, employ, promote, or ad-
vance any relative to a position at the
Oversight Board or the RTC;

(2) Advocate a relative’s appoint-
ment, employment, promotion, or ad-
vancement at the Oversight Board or
RTC; or

(3) Appoint, employ, promote, or ad-
vance a relative of another Oversight
Board or RTC official if such other offi-
cial has advocated the relative’'s ap-
pointment, employment, promotion, or
advancement.

(c)(1) No employee may be a super-
visor of any relative.

(2) Whenever any employee becomes
a supervisor of a relative, the employee
shall report in writing that fact to his
or her supervisor. The appropriate
management official, in consultation
with the DAEO, shall determine wheth-
er the relative’s position may be re-
moved from the scope of the super-
visor’s authority, taking into consider-
ation the nature of the supervisor’s po-
sition, the operational needs of the
work unit, and the potential for con-
flicts of interest or the appearance
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thereof. If it is determined that it is
not feasible to remove the relative’s
position from the scope of the super-
visor’s authority, the appropriate man-
agement officials shall determine
whether the relative may be assigned
to another position at the Board which
is outside the scope of the supervisor’s
authority.

§1505.13 Use of property and re-
sources owned or controlled by the
Board or RTC.

An employee shall not, directly or in-
directly, use or allow the use of any
property or resources, owned or con-
trolled by the Board or RTC for other
than officially approved activities. An
employee has a duty to protect and
conserve property, including equip-
ment, supplies, and other property en-
trusted or issued to the employee.

§1505.14 Indebtedness, gambling, and
other conduct.

(a) Indebtedness. An employee is ex-
pected to meet all just financial obliga-
tions, whether imposed by law or con-
tract. For the purpose of this section, a
“just financial obligation’ is one ac-
knowledged by the employee or re-
duced to judgement by a court or one
imposed by law such as federal, state,
or local taxes.

(b) Gambling. An employee shall not
participate in any gambling activity,
including use of gambling devices, lot-
teries, pools, games for money or prop-
erty, or numbers tickets, while on
property owned or leased by the Board
or the government, or while on duty
for the Board.

(c) Crimes and dishonesty. An em-
ployee shall not engage in criminal or
dishonest, or any other conduct preju-
dicial to the Board. Any employee who
has information indicating that an-
other employee engaged in any crimi-
nal conduct or violated any of the rules
of these Standards of Conduct shall
promptly convey such information to
the DAEO.

(d) Discrimination. An employee shall
not discriminate against any other em-
ployee, or applicant for employment,
nor exclude any person from partici-
pating in, or deny to any person the
benefits of, any program or activity ad-
ministered by the Board or RTC on the
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basis of race, color, religion, national
origin, sex, age or handicap.

(e) Political activity. Employees have
the right to vote as they may choose
and to express their opinions on all po-
litical subjects and candidates, but are
forbidden to take active part in politi-
cal management or campaigns except
as permitted by law. Prohibitions con-
cerning political activities may be
found in 5 U.S.C. 7321 et seq. (the Hatch
Act) and 18 U.S.C. 602, 603, and 607.

(f) Miscellaneous. Other provisions
with which an employee should be fa-
miliar include:

(1) The ““Code of Ethics for Govern-
ment Service,” which prescribes gen-
eral standards of conduct (Pub. L. 96-
303, 94 Stat. 855-856);

(2) Prohibitions relating to bribery,
conflicts of interest, and graft (18
U.S.C. 201 through 209);

(3) Prohibitions against disloyalty
and striking (5 U.S.C. 7311, 18 U.S.C.
1918);

(4) Prohibitions against the disclo-
sure of classified information (18 U.S.C.
798);

(5) The provision relating to the ha-
bitual use of intoxicants to excess (5
U.S.C. 7352);

(6) Prohibitions against the misuse of
a government vehicle (31 U.S.C.
1349(b));

(7) Prohibition against the misuse of
the franking privilege (i.e., prepaid
postage) (18 U.S.C. 1719);

(8) Prohibition against the use of de-
ceit in an examination or personnel ac-
tion in connection with government
employment (18 U.S.C. 1917);

(9) Prohibition against fraud or false
statements in a government matter (18
U.S.C. 1001);

(10) Prohibition against mutilating
or destroying a public record (18 U.S.C.
2071);

(11) Prohibitions against embezzle-
ment of government money or property
(18 U.S.C. 641); failing to account for
public money (18 U.S.C. 643); and em-
bezzlement of the money or property of
another person in the possession of an
employee by reason of his or her em-
ployment (18 U.S.C. 654);

(12) Prohibition against unauthorized
use of documents relating to claims
from or by the government (18 U.S.C.
285); and
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