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agency of the Federal or District of Co-
lumbia Government on matters in
which the United States has an inter-
est. (See 18 U.S.C. 203.)

(e) Except as provided in paragraph
(f) of this section, an employee shall
not represent anyone before an agency
or court of the Federal or District of
Columbia Government, with or without
compensation, in matters in which the
United States has an interest, other
than in the proper discharge of the em-
ployee’s official duties. (See 18 U.S.C.
205.)

(f) An employee must obtain the
prior written approval of the President,
after consultation with the DAEO, in
order to represent a parent, spouse,
child, or person or estate for which he
or she serves as a guardian, executor,
administrator, trustee, or personal fi-
duciary, with or without compensa-
tion. (See 18 U.S.C. 205.)

(g) This section does not preclude an
employee from participating in the ac-
tivities of:

(1) Charitable, religious, professional,
social, fraternal, nonprofit educational
and recreational, public service, or
civic organizations, so long as such
participation does not violate §1505.16
or 18 U.S.C. 203 or 205; or

(2) National or state political parties,
if not prohibited by law.

(h) Any employee who engages in, or
intends to engage in, outside employ-
ment or other activity must obtain the
prior written approval of the President
who, after consultation with the
DAEO, will determine whether such
employment or activity is compatible
with the purposes of this part.

§1505.23 Employment of family mem-
bers by persons other than the
Board or RTC.

(a) In order to avoid a conflict of in-
terest or the appearance of a conflict, a
covered employee shall report to the
President the employment of the em-
ployee’s spouse, child, parent, brother,
sister, or a member of the employee’s
immediate household, within 30 days of
when the employee becomes aware of
it; by:

(1) An insured depository institution
or its affiliate;

(2) A firm or business with which, to
the employee’s knowledge, the Board

§1505.24

or RTC has a contractual or other busi-
ness or financial relationship; or

(3) A firm or business which, to the
employee’s knowledge, is seeking a
business or contractual relationship
with the Board or RTC.

(b) A covered employee will not be
assigned to any matter directly involv-
ing the family member’s employer un-
less the President, after consultation
with the DAEO, makes a prior deter-
mination that the nature of the family
member’s employment makes it un-
likely that the employee’s services to
the Board will be affected by participa-
tion in the matter. In making deter-
minations under this section, signifi-
cant weight shall be given to the pol-
icy-making character of the family
member’s position. Under most cir-
cumstances, positions which are cleri-
cal or lacking policy-making character
would not require disqualification.

Subpart D—Confidential State-
ments of Employment and Fi-
nancial Interests; Public Fi-
nancial Disclosure Reports;
and Report of Employment
Upon Resignation

§1505.24 Confidential statement of em-
ployment and financial interests.

(a) General. All Board employees, in-
cluding employees of other agencies de-
tailed to the Board, classified at GS-13
to GS-15, or at a comparable pay level
under the Board’s personnel authority,
shall be deemed to be covered employ-
ees for the purpose of filing confiden-
tial statements of employment and fi-
nancial interests pursuant to this sec-
tion. The President, after consultation
with the DAEO and the Office of Gov-
ernment Ethics, may require the filing
of such statements by employees at
pay levels below GS-13, or a com-
parable pay level under the Board’s
personnel authority, when it is deter-
mined to be essential to protect the in-
tegrity of the Government and avoid
possible conflict of interest situations.

(b) Submission of statements. (1) Cov-
ered employees will be required to file
statements of employment and finan-
cial interests within 30 days of initial
employment, and each reappointment
thereto and annually thereafter with
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information as of June 30. Covered em-
ployees who have commenced employ-
ment within 90 days of June 30 need not
submit another statement for such re-
porting period.

(2) Statements shall be made upon
forms prescribed by the Board. Instruc-
tions accompanying the forms will in-
dicate where the statement is to be
submitted. Each covered employee re-
quired to file shall be notified of their
obligation.

(3) Each statement of employment
and financial interests and its instruc-
tions will require the covered employee
to supply information on:

(i) All other employment; and

(if) The financial interests of the em-
ployee which have been determined to
be relevant in light of the duties he or
she is to perform, including, but not
limited to, the name of companies in
which he or she has a financial inter-
est, and the nature of such financial in-
terest.

(c) Confidentiality of statements. State-
ments of employment and financial in-
terests shall be held in confidence.
Statements shall be received, reviewed,
and retained in the office of the DAEO,
who shall be responsible for maintain-
ing the statements in confidence.

§1505.25 Public Financial Disclosure

Reports.

Officers and employees (including
special Government employees, who
are expected to serve in excess of 60
days out of a 365 day period) whose po-
sitions are classified at GS-16 or above
of the General Schedule, or whose basic
rate of pay (excluding ‘“‘step’ increases)
under other pay schedules is equal to
or greater than the rate for GS-16 (step
1), and employees whose positions are
excepted from competitive service by
reason of being of a confidential or pol-
icy-making character (unless otherwise
excluded by the Office of Government
Ethics) must file Financial Disclosure
Reports (SF 278) upon appointment,
termination, and annually in accord-
ance with the regulations of the Office
of Government Ethics, 5 CFR part 2634
(formerly 5 CFR part 734). Oversight
Board members who are employees of
other government agencies will file
their reports with their employing
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agency, and pursuant to FIRREA, file a
copy with the RTC ethics counselor.

§1505.26 Report of employment upon
resignation.

Each covered employee shall report
to the DAEO on a prescribed form his
or her resignation to accept employ-
ment in the private sector. Such report
shall include pertinent information re-
garding the prospective employment
and shall be made as soon as possible
but in no event less than two weeks
prior to the effective date of resigna-
tion.

[55 FR 5358, Feb. 14, 1990; 55 FR 11719, Mar. 29,
1990]

Subpart E—Limitations on Activi-
ties of Former Employees, In-
cluding Special Government
Employees

§1505.27 Limitations on
tion.

representa-

(@) No former employee or special
government employee, after terminat-
ing government employment, shall
knowingly act as agent or attorney for,
or otherwise represent any other per-
son, except the United States, in any
formal or informal appearance before,
or with the intent to influence, make
any oral or written communication on
behalf of any other person other than
the United States:

(1) To any department, agency, or
court of the United States;

(2) In connection with any particular
government matter involving a specific
party; and

(3) In which such employee or special
government employee participated per-
sonally and substantially as an em-
ployee or special government employee
through decision, approval, dis-
approval, recommendation, advice, in-
vestigation, or otherwise.

See 18 U.S.C. 207(a) and 5 CFR 2637.201
(formerly 5 CFR 737.5(a)).

(b) No former employee or special
government employee, within two
years after termination of employment
with the Board, shall knowingly act as
agent or attorney for, or otherwise rep-
resent any other person, except the
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