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remedial ac-

§1505.5 Sanctions and
tions.

(a) Any violation of this part by an
employee, or special government em-
ployee, may be cause for disciplinary
or remedial action, which may be in
addition to any penalty prescribed by
law.

(b) Disciplinary action may include,
but is not limited to, an oral or written
warning or admonishment, reprimand,
suspension, or removal from office.

(c) Remedial action may include di-
vestment of conflicting interests,
change in assigned duties, or disquali-
fication from a particular assignment
or a particular matter.

(d) Unless there is a request for re-
view, pursuant to §1505.6, of an order of
remedial action, such order of remedial
action, other than disqualification,
shall take effect 20 days after receipt of
notice thereof, and disqualification
shall take effect immediately. Any
order of remedial action reviewed and
approved pursuant to §1505.6 shall take
effect immediately upon receipt of no-
tice of the determination of the Presi-
dent.

§1505.6 Review of remedial actions.

When remedial action is ordered pur-
suant to §1505.5, the affected Board em-
ployee, or special government em-
ployee, may request the President to
review such order. Any request for re-
view shall be made in writing, within
20 days of receipt of notice of the order,
and shall contain a statement of rea-
sons for such request. The President
will promptly review the matter and
provide a written determination which
shall be final.

Subpart B—Ethical and Other
Conduct and Responsibilities
of Employees

§1505.7 General rules.

Employees are expected to maintain
high standards of honesty, integrity,
impartiality, and conduct and to avoid
misconduct and conflicts of interest, or
the appearance of conflicts of interest.
No employee shall engage in any ac-
tion, whether or not specifically pro-
hibited by this part, which might re-
sult in, or create the appearance of:

§1505.8

(a) Using public office for private
gain;

(b) Giving preferential treatment to
any person;

(c) Impeding the Board’s or RTC’s ef-
ficiency or economy;

(d) Losing complete independence or
impartiality;

(e) Making a Board decision outside
official channels; or

(f) Adversely affecting the public’s

confidence in the integrity of the

Board or RTC.

§1505.8 Gifts, entertainment, favors,
and loans.

(a) Except as provided in paragraph
(b) of this section, no employee may so-
licit or accept, for himself or herself or
for another person, directly or indi-
rectly, any gift, gratuity, favor, enter-
tainment, loan, or other thing of mone-
tary value from a person who:

(1) Has or seeks contractual or other
business or financial relationships with
the Board or RTC;

(2) Is supervised or regulated by any
federal financial regulatory agency;?

(3) Has interests that may be sub-
stantially affected by the performance
or nonperformance of the employee’s
official duties; or

(4) Is an officer, director, or employee
of any insured depository institution
or trade organization comprised of
members who seek to do business with
the Board or RTC.

(b) The prohibition of paragraph (a)
of this section do not apply:

(1) To the solicitation or acceptance
of anything of monetary value from a
friend, parent, spouse, child, or other
close relative where it is clear from the
circumstances that personal or family
relationship rather than the business
of the persons concerned are the moti-
vating factors;

(2) To the acceptance of unsolicited
advertising or promotional material
such as pens, pencils, note pads, cal-
endars, and other items of nominal
value;

1A professional, trade, or business associa-
tion, a substantial majority of whose mem-
bers are regulated by or do or seek to do
business with the Board or RTC or any fed-
eral financial regulatory agency, is itself a
prohibited source for purposes of this sec-
tion. (Memorandum 87 x 13, OGE, issued 1987)

783



§1505.9

(3) Except as otherwise provided in
§1505.16, to the acceptance of loans
from insured depository institutions or
other financial institutions on the cus-
tomary terms and conditions offered to
the general public;

(4) To the acceptance of food, refresh-
ments, and accompanying entertain-
ment of nominal value on infrequent
occasions in the ordinary course of a
conference, meeting, or other function
at which an employee is properly in at-
tendance in his or her official capacity;
and

(5) To the acceptance of food, refresh-
ments, and accompanying entertain-
ment of nominal value offered in the
course of a group function or widely at-
tended gathering at which the attend-
ance of the employee is in the interest
of the Board.

(c) Whenever an employee receives a
gift or other item of monetary value
the acceptance of which is prohibited
by paragraph (a) of this section, or
whenever a gift or other item of mone-
tary value is received from a source
other than a source described in para-
graph (a) of this section and is given
because of the employee’s official posi-
tion or in conjunction with official du-
ties carried out by the employee, the
employee shall notify the DAEO within
ten days of receipt of such gift or item.
The gift or item shall be promptly re-
turned to the sender or otherwise dis-
posed of as directed by the DAEO. The
cost of returning such gift or item
shall be borne by the Board.

(d) An employee may not solicit a
contribution from another employee
for a gift to an official superior, make
a donation as a gift to an official supe-
rior, or accept a gift from an employee
receiving less pay than himself or her-
self, unless it is a voluntary gift or do-
nation of nominal value made on a spe-
cial occasion such as marriage, illness,
or retirement.

(e) An employee may not request or
accept a gift, present, or decoration
from a foreign government, except as
permitted by law.

(f) Procurement officials shall not,
during the conduct of a procurement of
goods or services under the Federal
Procurement laws and regulations,
knowingly solicit or accept any money,
gratuity, or other thing of value from

12 CFR Ch. XV (1-1-98 Edition)

any officer, employee, representative,
agent, or consultant of any competing
contractor for such procurement.

§1505.9 Travel expenses.

(a) Expenses of travel, lodging, and
subsistence incurred by an employee
while on official duty shall be paid for
or reimbursed by the Board and an em-
ployee shall not accept payment or re-
imbursement for such expenses from
any private source except as provided
in this §1505.9(d).

(b) On rare occasions where there is
no practical alternative to acceptance,
an employee may accept travel, lodg-
ing, or subsistence from a private
source while on official duty. The em-
ployee must report the acceptance,
value, and circumstances thereof to his
or her immediate supervisor and the
DAEO within 30 days of such accept-
ance. When appropriate, the Board will
reimburse the private source for the
fair market value of such travel, lodg-
ing, or subsistence.

(c) For the purpose of this section,
‘‘subsistence’ does not include food or
refreshments accepted on infrequent
occasions in the ordinary course of an
official function or a widely attended
gathering as permitted by §1505.8 (b)(4)
and (b)(5).

(d) Under the provisions of 5 U.S.C.
4111, an employee may accept reim-
bursement for travel, lodging, or sub-
sistence expenses from an organization
which is exempt from taxation under 26
U.S.C. 501(c)(3), if no U.S. Government
payment or reimbursement is made for
the expense, and acceptance does not
result in, or create the appearance of, a
conflict of interest; and in the case of
employees who are permanent employ-
ees of any executive department or
agency, being utilized by the Board on
a reimbursable basis, where acceptance
would be consistent with the other fed-
eral agency’s travel policies and regu-
lations.

§1505.10 Use of official information.

(a) Except as permitted in §1505.11,
an employee may not, directly or indi-
rectly, use or allow the use of informa-
tion which is obtained as a result of his
or her Board employment but which is
not available to the general public in
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