Federal Reserve System

(iii) Involve accusing any person of a
crime, or formally censuring any per-
son;

(iv) Disclose information of a per-
sonal nature where disclosure would
constitute a clearly unwarranted inva-
sion of personal privacy;

(v) Disclose information contained in
or related to examination, operating or
condition reports prepared by, on be-
half of, or for the use of an agency re-
sponsible for the regulation or super-
vision of financial institutions;

(vi) Disclose information the pre-
mature disclosure of which would be
likely to lead to significant financial
speculation in currencies, securities, or
commodities or significantly endanger
the stability of any financial institu-
tion;

(vii) Disclose information the pre-
mature disclosure of which would be
likely to frustrate significantly imple-
mentation of a proposed Board action,
unless the Board has already disclosed
to the public the content or nature of
its proposed action, or where the Board
is required by law to make such disclo-
sure on its own initiative prior to tak-
ing final action on the proposal; or

(viii) Which relate to any legal pro-
ceedings, agency adjudicatory proceed-
ing or arbitration involving the Board
or the Council.

(e) If the Board closes a meeting or
any portion of a meeting, the Council
will issue, at least annually, a report
containing a summary, consistent with
5 U.S.C. 552(b) (1970), of the Council’s
activities during such closed meetings
or portions of meetings.

§267.6 Amendments.

These rules of organization and pro-
cedure may be amended or repealed at
any time by action of the Board, pro-
vided, however, that members of the
Council shall be promptly notified by
the Board of any such action.

PART 268—RULES REGARDING
EQUAL OPPORTUNITY

Subpart A—General Provisions and
Administration

Sec.

268.101 Authority, purpose and scope.
268.102 Definitions.

268.103 Equal employment designations.

Pt. 268

Subpart B—Board Program To Promote
Equal Opportunity

268.201 General policy for equal oppor-
tunity.
268.202 Board program for equal employ-

ment opportunity.

268.203 Complaints of discrimination cov-
ered under this part.

268.204 Pre-complaint processing.

268.205 Individual complaints.

268.206 Dismissals of complaints.

268.207 Investigation of complaints.

268.208 Hearings.

268.209 Final decisions.

Subpart C—Provisions Applicable to
Particular Complaints

268.301 Age Discrimination in Employment

Act.
268.302
268.303
268.304
268.305

Equal Pay Act.
Rehabilitation Act.
Employment of noncitizens.
Class complaints.

Subpart D—Review by the Equal
Employment Opportunity Commission

268.401 Review by the Equal Employment
Opportunity Commission.

268.402 Time limits for review by the Equal
Employment Opportunity Commission.

268.403 How to seek review.

268.404 Procedure on review.

268.405 Decisions on review.

268.406 Reconsideration.

Subpart E—Remedies, Enforcement and
Civil Actions

268.501
268.502

Remedies and relief.

Compliance with EEOC decisions.

268.503 Enforcement of EEOC decisions.

268.504 Compliance with settlement agree-
ments and final decisions.

268.505 Civil action: Title VII, Age Discrimi-
nation in Employment Act and Rehabili-
tation Act.

268.506 Civil action: Equal Pay Act.

268.507 Effect of filing a civil action.

Subpart F—Matters of General
Applicability

268.601 EEO group statistics.

268.602 Reports to the Equal Employment
Opportunity Commission.

268.603 Voluntary settlement attempts.

268.604 Filing and computation of time.

268.605 Representation and official time.

268.606 Joint processing and consolidation
of complaints.

729



