PART 500—EMPLOYEE
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CROSS-REFERENCE: The regulations gov-
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employees of the United States Information
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ment, and the International Communciation
Agency, 31 FR 6309, Apr. 26, 1966.
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§501.1 Policy.

It is the policy of the United States
Information Agency that Foreign Serv-
ice Officers occupy positions in which
there is a need and reasonable oppor-
tunity for interchangeability of per-
sonnel between the Agency and posts
abroad, and which are concerned with
(a) the conduct, observation, or anal-
ysis of information and cultural activi-
ties, or (b) the executive management
of, or administrative responsibility for,
the overseas operations of the Agency’s
program.

§501.2 Eligibility for appointment as
Foreign Service Officer.

CROSS-REFERENCE: The regulations
governing eligibility for appointment
as a Foreign Service Officer are codi-
fied in part 11 of this title.

§501.3 Noncompetitive interchange
between Civil Service and Foreign
Service.

(a) An agreement between the Office
of Personnel Management and the
Agency under the provisions of Execu-
tive Order 11219 (3 CFR 1964-65 Comp. p.
303) provides for the noncompetitive
appointment of present or former For-
eign Service employees as career or ca-
reer conditional Civil Service employ-
ees.

(b) Under this agreement former ca-
reer personnel of the Agency’s Foreign
Service (FSCR, FSRU, FSIO, FSS,
FSO, or FP) and such present personnel
desiring to transfer, are eligible, under
certain conditions, for noncompetitive
career or career-conditional appoint-
ment in any Federal agency that de-
sires to appoint them. The President
has authorized the Office of Personnel
Management by executive order to
waive the requirements for competitive
examination and appointment for such
Agency career Foreign Service per-
sonnel.

(c) A present or former Civil Service
employee may be appointed on a com-
petitive basis in any Foreign Service
class for which the employee has quali-
fied under the provisions of section 3947
of title 22, United States Code.

§501.4 Junior Level Career Candidate
Program (Class 6, 5, or 4).

CROSS-REFERENCE: The regulations
governing the junior level Career Can-
didate program are codified in part 11
of this title.

§501.5 Mid-level FSO Candidate Pro-
gram (Class 3, 2, or 1).

(a) General. The mid-level FSO Can-
didate program, under the provisions of
section 306 of the Foreign Service Act
of 1980, supplements the junior-level
Career Candidate program to meet
total requirements for Foreign Service
Officers at the mid-level in the Foreign
Service. Foreign Service limited ap-
pointments of FSO Candidates are
made to Class 3, 2, or 1 for a period not
to exceed five years. Occasionally, ap-
pointments may be offered at the Class
4 level. The FSO Commissioning Board
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