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(c) Nature of evaluation. (1) The Board
of Examiners’ advisory qualifications
evaluation of FSO applicants (i) will be
based on a review of all pertinent infor-
mation relating to the applicant’s
record of employment in the Foreign
Service and to subsequent experience,
as well, and (ii) will take into consider-
ation among other factors, the rank of
the applicant’s contemporaries in the
Service in recommending the class in
which the applicant will be reappointed
under section 308 of the Foreign Serv-
ice Act of 1980.

(2) In consultation with the Foreign
Service Personnel Division (M/PF or
VOA/PF) and officials from the perti-
nent Agency elements, the Overseas
Specialist applicant’s total qualifica-
tions and experience will be evaluated
based on the application and an inter-
view. On the basis of this review and
the recommendations of the appro-
priate officials, the personnel office
will determine whether the application
should be continued and, if so, will rec-
ommend the appointment class.

(d) Medical examination and security
investigation. Qualified applicants and
their dependents who will accompany
them overseas will be given a physical
examination. A security investigation
will also be conducted. The reappoint-
ment action is subject to completion of
a satisfactory security investigation
and satisfactory medical examination
of the applicant and his/her depend-
ents.

(e) Selection for reappointment. The Di-
rector, Office or Personnel (M/P or
VOA/P), taking into consideration (1)
the qualifications and experience of
each applicant as outlined in the quali-
fications evaluation performed by the
Board of Examiners for the Foreign
Service or the personnel office, (2) fu-
ture placement and growth potential,
and (3) the needs of the Service for the
applicant’s skills determines which ap-
plicant, or applicants, are qualified for
reappointment and the appointment
class that is considered to be appro-
priate. An Overseas Specialist may not
be reappointed until and unless an
overseas assignment has been identi-
fied. The Director, Office of Personnel
(M/P or VOA/P) is responsible for initi-
ating appointment action. Any vol-
untary applicant who refuses an offer
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of reappointment will not be consid-
ered for reappointment again.

§501.9 Interchange of FSOs between
USIA and other Foreign Affairs
Agencies.

Foreign Service Officers (FSOs) de-
siring transfer from one agency to an-
other may apply under the following
provisions:

(a) Applications. Applications for
interchange appointments should be
sent to the Board of Examiners for the
Foreign Service, Department of State,
Washington, DC 20520.

(b) Certification and approval. (1)
When a Foreign Service Officer of an-
other Foreign Affairs Agency wishes to
transfer to the U.S. Information Agen-
cy, a certification of need is required
from the Director, Office of Personnel,
USIA, and approval is required by the
Director of Personnel for the other
Agency for the officer’'s release to
USIA.

(2) When a USIA FSO wishes to
transfer to another Foreign Affairs
Agency, a certification of need is re-
quired from the Director of Personnel
of the other Agency, and approval is re-
quired by the Director, Office of Per-
sonnel, USIA, for the officer’s release
to that Agency.

(3) A review by the Board of Exam-
iners for the Foreign Service will cer-
tify the eligibility of candidates for ex-
change. BEX will notify the Office of
Personnel, USIA when a Foreign Serv-
ice Officer of another Agency has been
approved for transfer and USIA will
process the necessary employment pa-
pers.

(4) A new FSO appointment for offi-
cers transferring between another For-
eign Affairs Agency and USIA is not re-
quired.
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