Defense Logistics Agency

activities of individuals who have
ceased Federal employment. Violation
of some of the laws and regulations
may result in criminal prosecution. It
is the obligation of each military offi-
cer assigned to DLA and each civilian
employee, upon ending Federal service,
to review the post employment restric-
tions in making decisions regarding
their post employment activities. Ap-
pendix A contains a summary of the
laws and regulations which deal with
the conduct of DLA officers and em-
ployees and the restrictions on the ac-
tivities of former officers and employ-
ees.

8§1293.4 Definitions.

(a) Alternate Agency Ethics Official. An
attorney in the DLA Office of General
Counsel who shall serve in the absence
of the Designated Agency Ethics Offi-
cial. The attorney shall be appointed
by the General Counsel, DLA.

(b) Defense contractor. Any individual,
firm, corporation, partnership, associa-
tion, or other legal entity that enters
into a contract directly with the De-
partment of Defense to furnish serv-
ices, supplies, or both, including con-
struction, to the Department of De-
fense. Subcontractors are excluded, as
are subsidiaries unless they are sepa-
rate legal entities that contract di-
rectly with the Department of Defense
in their own names. Foreign govern-
ments or representatives of foreign
governments that are engaged in sell-
ing to the Department of Defense are
defense contractors when acting in
that context.

(c) DLA personnel. All civilian offi-
cers and employees of DLA, including
special Government employees, and all
active duty military officers (commis-
sioned and warrant) and enlisted mem-
bers of the Army, Navy, Air Force, and
Marine Corps, assigned to DLA.

(d) Deputy ethics officials. The Counsel
of each DLA PLFA and the DLA Coun-
sel, Europe are designated as Deputy
Ethics Officials.

(e) Designated Agency Ethics Official
(DAEO). The General Counsel, DLA is
appointed the DLA Designated Agency
Ethics Official (DAEO).

(f) Financial interest. Any wages, sala-
ries, interest, dividends, or any other
form of income or benefit received or
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to be received in the future by virtue of
the relationship; includes potential
benefit, such as preemployment con-
tracts with a potential employer; also
includes financial interests of a spouse,
minor child, and member of household.

(9) Gratuity. Any gift, favor, enter-
tainment, hospitality, transportation,
loan, or any other tangible item, and
any intangible benefits (such as passes,
discounts, promotional benefits, vendor
training) given or extended to or on be-
half of DLA personnel, their spouse,
minor child, or member of their house-
hold for which fair market value is not
paid by the recipient or the U.S. Gov-
ernment.

(h) Honorarium (and all variations). A
payment of money or anything of value
received by an officer or employee of
the Federal Government, if it is accept-
ed as consideration for an appearance,
speech, or article. The term does not
include payment for or provision of ac-
tual travel and subsistence, including
transportation, accommodations, and
meals of an officer or employee and
spouse or aide, and does not include
amounts paid or incurred for any
agent’s fees or commissions.

(i) Special Government employee. A per-
son who is retained, designated, ap-
pointed, or employed to perform, with
or without compensation, for a period
not to exceed 130 days during any pe-
riod of 365 consecutive days, temporary
duties either on a full-time or inter-
mittent basis. The term also includes a
Reserve military officer while on ac-
tive duty solely for training for any
length of time, one who is serving on
active duty involuntarily for any
length of time, and one who is serving
voluntarily on extended active duty for
130 days or less. It does not include en-
listed personnel.

§1293.5 Significant changes.

Part 1293 has been revised to incor-
porate changes necessitated by a new
DoD Standards of Conduct Regulation
and new statutory reporting and
postemployment restrictions. The most
significant changes relate to the lim-
ited circumstances under which DLA
personnel can accept gratuities from
DoD contractors and in prescribing
which employees are required to file
DD Forms 1555, Confidential Statement
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§1293.6

of Affiliations and Financial Interests.
Finally, the provisions of law which re-
quire reports of cetain former DLA em-
ployees who have left Federal service
and are working for certain DoD con-
tractors, as well as certain former DoD
contractor employees currently work-
ing for DLA, have been incorporated in
part 1293 rather than in a separate
part, DLAR 7700.3, Reporting Proce-
dures on Defense Related Employ-
ment.4

§1293.6 Responsibilities.

(a) DLA Wide. (1) All DLA Employees
will: (i) Become familiar with the
standards of conduct set forth in part
1293.

(ii) Adhere to the highest standards
of honesty and integrity.

(iii) Promptly file financial disclo-
sure reports when required by part 1293.

(iv) Bring suspected violations of a
statute or standards of conduct im-
posed by part 1293 to the attention of
the Designated Agency Ethics Official
or Deputy Ethics Official in a timely
manner.

(v) Report to their immediate super-
visor the acceptance of gratuities
under the exceptions provisions of ap-
pendix C. Failure to submit these re-
ports will be a basis for disciplinary ac-
tion.

(vi) Refuse to participate in any mat-
ters which appear to violate the provi-
sions of appendix A, call the appro-
priate provisions of appendix A to the
attention of any retired or former offi-
cer or employee with whom they deal,
and advise that any apparent viola-
tions will have to be referred to the De-
partment of Justice.

(2) All DLA Supervisors will: (i) En-
sure that the position description of
each of their immediate subordinates
indicates whether the incumbent of the
position is required to submit a finan-
cial disclosure report (DD Form 1555 or
SF 278).

(i) Ensure that an individual has
filed a DD Form 1555 prior to assuming
the duties of a position that requires
the incumbent to submit the form.

(iii) Annually review the positions of
their immediate subordinates to ensure
that the position descriptions accu-

4See footnote 1, to §1293.3(c)(1)(ii).
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rately reflect whether the incumbent is
required to file a financial disclosure
report (DD Form 1555).

(iv) Review DD Forms 1555 filed by
their immediate subordinates to iden-
tify any conflict between the employ-
ee’s private financial interests and offi-
cial responsibilities, complete the su-
pervisor’s statement contained therein,
and forward the completed form to the
appropriate DLA ethics official. (See
appendix E, §1293.3(g)).

(b) HQ DLA. (1) The Heads of HQ DLA
Principal Staff Elements will: (i) Re-
mind all personnel in their Directorate/
Office at least semiannually of their
duty to comply with the required
standards of conduct and advise em-
ployees that they may obtain clarifica-
tion of part 1293 from the Office of Gen-
eral Counsel, DLA (DLA-G).

(ii) Report promptly all violations of
part 1293 and statutes cited herein to
the General Counsel, DLA.

(iii) Review and evaluate the DD
Forms 1555 filed by their deputies prior
to forwarding them to the General
Counsel, DLA.

(iv) Assure that required DD Forms
1555 are filed by officers and employees
of their element and forwarded to the
General Counsel, DLA, in accordance
with part 1293.

(2) The Staff Director, Office of Mili-
tary Personnel, DLA (DLA-M) will:

(i) Assure that all military personnel,
upon assignment to duty with DLA in
the Metropolitan Washington area, are
informed of the standards of conduct
specified in part 1293, and are furnished
a copy.

(if) Maintain a list of all military
personnel within the activities fur-
nished personnel services by DLA-M
who are required to submit a DD Form
1555.

(iii) Assure that all military officers
furnished personnel services by DLA-
M, upon separation from active duty
when assigned to DLA, are informed of
the standards of conduct and post em-
ployment restrictions governing
former military officers, and are fur-
nished copies of available information
and guidance relating to service with
DLA.

(3) The Commander, DLA Adminis-
trative Support Center (DASC) will: (i)
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