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to 90 days after separation, space and
work load permitting.

(2) Separation entitlements as de-
fined in §88.3 (b) for Service members
who are involuntarily separating as de-
fined in §99.3 (a) or separating under
the Voluntary Separation Incentive or
Special Separation Benefit Programs
as defined in §88.3 (c).

(d) Service members from one Serv-
ice shall not restricted from partici-
pating in another Service’s transition
assistance program unless workload or
other unusual circumstances dictate.
Every effort will be made to accommo-
date all eligible personnel, especially if
referral to another transition site will
require the Service member to travel a
long distance and incur significant ex-
pense.

(e) [Reserved]

(f) When being discharged, released
from active duty, or retiring (hereafter
referred to as ‘‘separating Service
members’’), Service members and their
families bear primary responsibility
for their successful transition into the
civilian sector.

(g) Spouses shall be encouraged to
participate in transition planning and
counseling to the maximum extent pos-
sible.

(h) Enhanced transition programs
shall be established for Service mem-
bers and their families who are over-
seas to help alleviate the special dif-
ficulties overseas personnel encounter
when job and house hunting.

(i) Installations in the United States
shall give priority transition assist-
ance to personnel who recently re-
turned from overseas.

§88.5 Responsibilities.

(@) The Assistant Secretary of De-
fense for Personnel and Readiness
shall; (1) Issue guidance on transition
assistance programs for Service mem-
bers and their families, as necessary.

(2) Coordinate, as necessary, within
the Department of Defense to ensure
the availability of high quality, equi-
table, and cost-effective transition pro-
grams among the Military Services.

(3) Coordinate with and seek the as-
sistance of the Departments of Labor
and Veterans Affairs, and other Fed-
eral Agencies to facilitate delivery of
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high quality transition assistance pro-
grams to separating Service members.

(4) Evaluate the level of resources
needed to deliver quality transition
programs and facilitate efforts to ob-
tain these resources.

(5) Monitor and evaluate the overall
effectiveness of transition assistance
programs.

(6) Coordinate with theater com-
manders, though the Chairman of the
Joint Chiefs of Staff, on transition as-
sistance programs (job fairs and train-
ing conferences, for example) impact-
ing overseas Unified Combatant Com-
mands.

(7) Establish the Department of De-
fense Service Member Transition As-
sistance Coordinating Committee, con-
sisting of representatives from the
Military Services and Assistant Sec-
retary of Defense for Personnel and
Readiness. The purpose of this com-
mittee is to provide DoD-level direc-
tion and coordination for transition as-
sistance programs.

(8) Collect data to determine system-
atically the degree to which transition
assistance programs satisfy the needs
of transitioning Service members and
their families.

(9) Review, modify, and reissue policy
guidance, as required.

(b) The Assistant Secretary of De-
fense for Reserve Affairs shall establish
and publish guidance on transition as-
sistance programs for Reserve per-
sonnel and their families.

(c) The Assistant Secretary of De-
fense for Health Affairs shall establish
guidance on transitional medical and
dental care, including health insurance
and preexisting conditions coverage,
for Service members and their families.

(d) The Secretaries of the Military
Departments shall ensure compliance
with the criteria in Public Law 101-510,
102-190, and 102-484, as amended, and
the following provisions:

(1) Preparation counseling shall be
available no later than 90 days before
separation to all separating Service
members.

(2) High quality transition counseling
and employment assistance programs
are established on military facilities
with more than 500 Service members
permanently assigned or serving at
that installation.
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(3) The participation of separating
Service members in transition assist-
ance programs shall be coordinated
with mission requirements.

(4) Transition assistance programs
are allocated the resources necessary
to delivery quality transition assist-
ance programs.

(5) The Military Services are rep-
resented on the Department of Defense
Service Member Transition Assistance
Coordinating Committee. Each of the
Military Services may invite an instal-
lations-level transition manager to
participate.

(6) Quarterly reports on the status of
transition programs are submitted to
the Assistant Secretary of Defense for
Personnel and Readiness beginning the
second quarter after this publication is
published, and continuing each quarter
until cancellation of this part.

(7) The Inspector General of each
Military Service shall review and re-
port compliance with  §88.5(d)(1)
through (d)(6) to the Service Secretary,
on an annual basis, due no later than
January 31 of the next calendar year.

§88.6 Information requirements.
The quarterly report requirement in

§88.5(d)(6) has been assigned Report
Control Symbol DD-P&R(Q) 1927.
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§89.1 Reissuance and purpose.

This part updates the uniform poli-
cies established in implementation of
Office of Personnel Management (OPM)
Regulation, “Allotments and Assign-
ments from Federal Employees (5 CFR
550.301) and Treasury Fiscal Require-
ments Manual for Guidance of Depart-
ments and Agencies (volume 1, part 3,
“Payrolls, Deductions and
Withholdings’’) and to provide for al-
lotments to professional and other or-
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ganizations as authorized by Federal
Personnel Manual (chapter 252, Profes-
sional and other Associations).

§89.2 Applicability and scope.

The provisions of this part apply to
the Office of the Secretary of Defense,
the Military Departments, and the De-
fense Agencies and govern the policy
under which civilian employees may
make allotments of their pay.

§89.3 Definitions.

Selected Terms used are defined
below:

(a) Allotment. A recurring, specified
deduction from pay authorized by a ci-
vilian employee to be paid to an allot-
tee.

(b) Allottee. The person or institution
to whom an allotment is made payable.

(c) Allotter. The employee from whose
civilian pay the allotment is made.

(d) Pay. The net pay due an employee
after all deductions authorized by law
(such as retirement, social security,
Federal and State withholding tax,
health benefits, and group life insur-
ance) have been made.

(e) Continental United States. The sev-
eral States and the District of Colum-
bia, but excluding Alaska and Hawaii.

§89.4 Criteria and standards.

(a) Authorized allotments. Allotments
may be made for the following pur-
poses:

(1) Support of relatives or dependents
of the allotter.

(2) Savings.

(i) Unrestricted as to allottee. Two
such allotments may be authorized an
eligible employee at any one time. The
eligibility criteria are specified In
paragraph (b)(1) of this section.

(ii) Allotted to a financial organiza-
tion for credit to a savings account of
the allotter as authorized by the Treas-
ury Fiscal Requirements Manual. Only
two such allotments, in whole dollars,
under this provision shall be allowed
an eligible employee. Eligibility cri-
teria are specified in paragraph (b)(2) of
this section. Monies thus credited to
the allotter’s savings account may be
used for any purpose in accordance
with the desires and direction of the al-
lotter as long as that purpose does not
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