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Subpart A—General

§1156.1 Purpose.

The purpose of this part is to imple-
ment the Age Discrimination Act of
1975 (‘‘Act’), as amended, and as re-
quired by the general age discrimina-
tion regulations at 45 CFR part 90. The
Age Discrimination Act of 1975, as
amended, is designed to prohibit dis-
crimination on the basis of age in pro-
grams or activities receiving Federal
financial assistance. The Act also per-
mits federally assisted programs and
activities, and recipients of Federal
funds to continue to use certain age
distinctions and factors other than age
which meet the requirements of the
Act and the regulations in this part.

§1156.2 Application.

(@) The Age Discrimination Act of
1975 and the regulations in this part
apply to any program or activity re-
ceiving financial assistance from the
National Endowment for the Arts and

45 CFR Ch. XI (10-1-00 Edition)

to each program or activity that re-
ceives or benefits from such assistance.

(b) The Age Discrimination Act of
1975 does not apply to:

(1) Any age distinction contained in
that part of Federal, State, or local
statute or ordinance adopted by an
elected general purpose legislative
body which:

(i) Provides benefits or assistance to
persons based on age; or

(ii) Establishes criteria for participa-
tion in age-related terms; or

(iii) Describes intended beneficiaries
or target groups in age related terms.

(2) Any employment practice of any
employer, employment agency, labor
organization, or any labor-manage-
ment joint apprenticeship training pro-
gram, except for any program or activ-
ity receiving Federal financial assist-
ance for public service employment
under the Job Training Partnership
Act (JTPA).

§1156.3 Definitions.

As used in the regulation in this part,
the term:

(a) Act means the Age Discrimination
Act of 1975, as amended (Title Il of
Pub. L. 94-135).

(b) Action means any act, activity,
policy, rule, standard, or method of ad-
ministration; or the use of any policy,
rule, standard, or method of adminis-
tration.

(c) Age means how old a person is or
the number of elapsed years from the
date of a person’s birth.

(d) Age distinction means any action
using age or any age-related term.

(e) Age-related term means a word or
words which necessarily imply a par-
ticular age or range of ages (for exam-
ple, ““children,” *‘“adult,” ‘‘older per-
son,”” but not ‘“‘student’’).

(f) Federal financial assistance means
any grant, entitlement, loan, coopera-
tive agreement, contract (other than a
procurement contract or a contract of
insurance or guaranty), or any other
arrangement by which the agency pro-
vides or otherwise makes available as-
sistance in the form of:

(1) Funds;

(2) Services of Federal personnel; or

(3) Real and personal property includ-
ing:
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