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opportunity to elect continued cov-
erage ends 60 days after the qualifying
event.

(2) The effective date of former
spouse coverage is the later of—

(i) The date determined under para-
graph (g) of this section; or

(ii) The date of the divorce or annul-
ment.

(e) If an individual who is eligible for
temporary continuation of coverage
under this section is unable to file an
election on his or her own behalf be-
cause of a mental or physical dis-
ability, an election may be filed by a
court-appointed guardian.

(f) Belated elections. Except as pro-
vided in paragraphs (¢)(2) and (d)(1)(iii)
of this section, when an employing of-
fice determines that an eligible indi-
vidual was unable, for cause beyond his
or her control, to elect temporary con-
tinuation of coverage within the time
limits prescribed by this section, that
office must accept the election within
60 days after it advises the individual
of that determination.

(g) Effective date of coverage. Except
as provided in paragraph (d)(2)(ii) of
this section, the effective date of tem-
porary continuation of coverage is the
day after other coverage under this
part expires, including the 31-day tem-
porary extension of coverage under
§890.401. If an individual elects tem-
porary continuation of coverage after
the 31-day temporary extension of cov-
erage expires, but before the expiration
of the applicable election period speci-
fied in this section, coverage is re-
stored retroactively, with appropriate
contributions and claims, to the same
extent and effect as though no break in
coverage occurred.

[64 FR 52339, Dec. 21, 1989, as amended at 62
FR 38442, July 18, 1997]

§890.1106 Coverage.

(a) Type of enrollment. An individual
who enrolls under this subpart may
elect coverage for self only, self plus
one, or self and family.

(1) For an enrollee who is eligible for
continued coverage under §890.1103(a)
(1) or (2), a covered family member is
an individual whose relationship to the
enrollee meets the requirements of 5
U.S.C. 8901(5) and who meets any appli-

§890.1107

cable requirements of 5 CFR 890.302 of
this part.

(2) For a former spouse who is eligi-
ble for continued coverage under
§890.1103(3) of this part, a covered fam-
ily member is an individual who meets
the requirements of §890.804 of this
part.

(b) Plans and options. An individual
who elects to continue coverage under
this subpart may enroll in a plan or op-
tion different from the plan or option
covering the individual at the time of
the qualifying event.

[564 FR 52339, Dec. 21, 1989, as amended at 80
FR 55737, Sept. 17, 2015]

§890.1107 Length of temporary con-
tinuation of coverage.

(a) In the case of a former employee
who is eligible for continued coverage
under §890.1103(a)(1), the temporary
continuation of coverage ends on the
date that is 18 months after the date of
separation, unless it is terminated ear-
lier under the provisions of §890.1110.

(b)(1) Except as provided in para-
graph (b)(2) of this section, in the case
of individuals who are eligible for con-
tinued coverage under §890.1103(a)(2),
the temporary continuation of cov-
erage ends on the date that is 36
months after the date the individual
first ceases to meet the requirements
for being considered a child who is a
covered family member, unless it is
terminated earlier under the provisions
of §890.1110.

(2) The temporary continuation of
coverage ends on the date that is 36
months after the date of the separation
from service on which the former em-
ployee’s continuation of coverage is
based, unless it is terminated earlier
under the provisions of §890.1110, in the
case of individuals who—

(i) Are eligible for continued cov-
erage under §890.1103(a)(2); and

(ii) As of the day before ceasing to
meet the requirements for being con-
sidered children who are covered fam-
ily members, were covered family
members of a former employee receiv-
ing continued coverage under this sub-
part; and

(iii) Cease meeting the requirements
for being considered children who are
covered family members before the end
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§890.1108

of the 18-month period specified in
paragraph (a) of this section.

(c)(1) Except as provided in paragraph
(c)(2) of this section, in the case of
former spouses who are eligible for
continued coverage under
§890.1103(a)(3), the temporary continu-
ation of coverage ends on the date that
is 36 months after the former spouse
ceased meeting the requirements for
coverage as a family member, unless it
is terminated earlier under the provi-
sions of §890.1110.

(2) The temporary continuation of
coverage ends on the date that is 36
months after the date of the separation
from service on which the former em-
ployee’s continuation of coverage is
based, unless it is terminated earlier
under the provisions of §890.1110, in the
case of a former spouse—

(i) Who is eligible for continued cov-
erage under §890.1103(a)(3); and

(ii) Whose marriage to the former
employee terminates after the former
employee’s separation but before the
expiration of the 18-month period spec-
ified in paragraph (a) of this section.

[564 FR 52339, Dec. 21, 1989, as amended at 78
FR 64878, Oct. 30, 2013]

§890.1108 Opportunities to change en-
rollment; effective dates.

(a) Effective date—generally. Except as
otherwise provided, a change of enroll-
ment takes effect on the first day of
the first pay period that begins after
the date the employing office receives
an appropriate request to change the
enrollment.

(b) Belated change of enrollment. When
an employing office determines that an
enrollee was unable, for cause beyond
his or her control, to change the enroll-
ment within the time limits prescribed
by this section, the enrollee may do so
within 60 days after the employing of-
fice advises the enrollee of its deter-
mination.

(c) Change of enrollment by proxy. Sub-
ject to the discretion of the employing
office, an enrollee’s representative,
having written authorization to do so,
may change the enrollment for the en-
rollee.

(d) Decreasing enrollment type. (1) An
enrollee may decrease enrollment type
at any time.
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(2) A decrease in enrollment type
takes effect on the first day of the first
pay period that begins after the date
the employing office receives an appro-
priate request to change the enroll-
ment, except that at the request of the
enrollee and upon a showing satisfac-
tory to the employing office that there
was no family member eligible for cov-
erage under the self plus one or self and
family enrollment, or only one family
member eligible for coverage under the
self and family enrollment, as appro-
priate, the employing office may make
the change effective on the first day of
the pay period following the one in
which there was, in the case of a self
plus one enrollment, no family member
or, in the case of a self and family en-
rollment, only one or no family mem-
ber.

(e) Open season. (1) During an open
season as provided by §890.301(f), an en-
rollee (except for a former spouse who
is eligible for continued coverage under
§890.1103(a)(3)) may decrease or in-
crease enrollment type, change from
one plan or option to another, or make
any combination of these changes. A
former spouse who is eligible for con-
tinued coverage under §890.1103(a)(3)
may change from one plan or option to
another, but may not increase enroll-
ment type unless the individual to be
covered under the self plus one or self
and family enrollment qualifies as a
family member under §890.1106(a)(2).

(2) An open season change of enroll-
ment takes effect on the first day of
the first pay period that begins in Jan-
uary of the next following year.

(3) When a belated open season
change of enrollment is accepted by
the employing office under paragraph
(b) of this section, it takes effect as re-
quired by paragraph (e)(2) of this sec-
tion.

(f) Change in family status. (1) Except
for a former spouse, an enrollee may
decrease or increase enrollment type,
change from one plan or option to an-
other, or make any combination of
these changes when the enrollee’s fam-
ily status changes, including a change
in marital status or any other change
in family status. The enrollee must
change the enrollment within the pe-
riod beginning 31 days before the date
of the change in family status, and
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