Executive Orders EO 13162

Executive Order 13161 of June 29, 2000

Establishment of the Presidential Medal of Valor for Public
Safety Officers

By the authority vested in me as President by the Constitution and the laws
of the United States of America, it is ordered:

Section 1. The Presidential Medal of Valor for Public Safety Officers
(Medal) is established for the purpose of recognizing those public safety of-
ficers adjudged to have shown extraordinary valor above and beyond the
call of duty in the exercise of their official duties. As used in this section,
the term “public safety officer” means a person serving a public agency
with or without compensation:

(1) as a law enforcement officer, including police, correctional, proba-
tion, or parole officers;

(2) as a firefighter or emergency responder; and

(3) who is employed by the Government of the United States, any State
of the United States, any officially recognized elective body within a State
of the United States, or any Federally recognized tribal organization.

Sec. 2. Eligible recipients generally will be recommended to the President
by the Attorney General by April 1 of each year. Pursuant to 36 U.S.C. 136—
137, the President designates May 15 of each year as ‘“Peace Officers Me-
morial Day” and the week in which it falls as “Police Week.” Presentation
of the Medal shall occur at an appropriate time during the commemoration
of Police Week, as far as is practicable.

Sec. 3. The President may select for the Medal up to ten persons annually
from among those persons recommended to the President by the Attorney
General. In submitting recommendations to the President, the Attorney
General may consult with experts representing all segments of the public
safety sector, including representatives from law enforcement, firefighters,
and emergency services.

Sec. 4. Those chosen for recognition shall receive a medal and a certificate,
the designs of which shall be submitted by the Attorney General for the
President’s approval no later than December 1, 2000. The medal and certifi-
cate shall be prepared by the Department of Justice.

Sec. 5. The Medal may be given posthumously.

WILLIAM J. CLINTON
THE WHITE HOUSE,
June 29, 2000.

Executive Order 13162 of July 6, 2000

Federal Career Intern Program

By the authority vested in me as President by the Constitution and the laws
of the United States of America, including sections 3301 and 3302 of title
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5, United States Code, and in order to provide for the recruitment and se-
lection of exceptional employees for careers in the public sector, it is here-
by ordered as follows:

Section 1. There is hereby constituted the Federal Career Intern Program
(Program). The purpose of the Program is to attract exceptional men and
women to the Federal workforce who have diverse professional experi-
ences, academic training, and competencies, and to prepare them for ca-
reers in analyzing and implementing public programs. “Career Intern” is a
generic term, and agencies may use occupational titles as appropriate.

Sec. 2. The Program is another step in the Administration’s effort to recruit
the highest caliber people to the Federal Government, develop their profes-
sional abilities, and retain them in Federal departments and agencies. Cabi-
net secretaries and agency administrators should view the Program as com-
plementary to existing programs that provide career enhancement opportu-
nities for Federal employees, and departments and agencies are encouraged
to identify and make use of those programs, as well as the new Program,
to meet department and agency needs.

Sec. 3. (a) The Office of Personnel Management (OPM) shall develop appro-
priate merit-based procedures for the recruitment, screening, placement,
and continuing career development of Career Interns.

(b) In developing those procedures, the OPM shall provide for such ac-
tions as deemed appropriate to assure equal employment opportunity and
the application of appropriate veterans’ preference criteria.

Sec. 4. (a) A successful candidate shall be appointed to a position in
Schedule B of the excepted service at the GS-5, 7, or 9 (and equivalent)
or other trainee level appropriate for the Program, unless otherwise ap-
proved by the OPM. The appointment shall not exceed 2 years unless ex-
tended by the Federal department or agency, with the concurrence of the
OPM, for up to 1 additional year.

(b) Tenure for a Career Intern shall be governed by the following prin-
ciples and policies:

(1) Assigned responsibilities shall be consistent with a Career Intern’s
competencies and career interests, and the purposes of the Program.

(2) Continuation in the Program shall be contingent upon satisfactory
performance by the Career Intern throughout the internship period.

(3) Except as provided in subsections (4) and (5) of this section, service
as a Career Intern confers no rights to further Federal employment
in either the competitive or excepted service upon the expiration of
the internship period.

(4) Competitive civil service status may be granted to a Career Intern
who satisfactorily completes the internship and meets all other re-
quirements prescribed by the OPM.

(5) Within an agency, an employee who formerly held a career or ca-
reer-conditional appointment immediately before entering the Ca-
reer Intern Program, and who fails to complete the Career Intern
Program for reasons unrelated to misconduct or suitability, shall be
placed in a career or career-conditional position in the current agen-
cy at no lower grade or pay than the one the employee left to accept
the position in the Career Intern Program.

Sec. 5. A Career Intern shall participate in a formal program of training and
job assignments to develop competencies that the OPM identifies as core
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to the Program, and the employing agency identifies as appropriate to the
agency’s mission and needs.

Sec. 6. The OPM shall prescribe such regulations as it determines necessary
to carry out the purpose of this order.

Sec. 7. The OPM shall provide oversight of the Program.
Sec. 8. Executive Order 12596 of May 7, 1987, is revoked.

Sec. 9. Judicial Review. This order is intended only to improve the internal
management of the executive branch. It does not create any right or benefit,
substantive or procedural, enforceable in law or equity, by a party against
the United States, its agencies, its officers or employees, or any other per-
son.

WILLIAM ]. CLINTON
THE WHITE HOUSE,
July 6, 2000.

Executive Order 13163 of July 26, 2000

Increasing the Opportunity for Individuals With Disabilities
To Be Employed in the Federal Government

By the authority vested in me as President by the Constitution and the laws
of the United States of America, and in order to promote an increase in
the opportunities for individuals with disabilities to be employed at all lev-
els and occupations of the Federal Government, and to support the goals
articulated in section 501 of the Rehabilitation Act of 1973 (29 U.S.C. 791),
it is hereby ordered as follows:

Section 1. Increasing the Federal Employment Opportunities for Individuals
with Disabilities. (a) Recent evidence demonstrates that, throughout the
United States, qualified persons with disabilities have been refused em-
ployment despite their availability and qualifications, and many qualified
persons with disabilities are never made aware of available employment
opportunities. Evidence also suggests that increased efforts at outreach, and
increased understanding of the reasonable accommodations available for
persons with disabilities, will permit persons with disabilities to compete
for employment on a more level playing field.

(b) Based on current hiring patterns and anticipated increases from ex-
panded outreach efforts and appropriate accommodations, the Federal Gov-
ernment, over the next 5 years, will be able to hire 100,000 qualified indi-
viduals with disabilities. In furtherance of such efforts, Federal agencies
shall:

(1) Use available hiring authorities, consistent with statutes, regulations,
and prior Executive orders and Presidential Memoranda;

(2) Expand their outreach efforts, using both traditional and nontradi-
tional methods; and

(3) Increase their efforts to accommodate individuals with disabilities.

285



