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operational management remaining with the
services. The Department shall provide a re-
port to the Appropriations Committees by
May 1, 1999 on the revised enterprise
DIMHRS, and how the revised program,
budget changes and business process im-
provement changes comply with Appropria-
tions Committee direction and with Public
Laws 104–106 and 103–62.

The conferees included a new general pro-
vision (Section 8148) regarding a review of
military compensation. The conferees are
deeply concerned with the increasing de-
mands placed on our military personnel,
which affect the ability to recruit and retain
the highly skilled personnel needed to main-
tain the all-volunteer force. Operating tem-
pos, particularly for those forces deployed in
support of contingency operations, are at
historic high rates at the same time force
structure has been reduced. People are work-
ing harder and under more challenging cir-
cumstances. At the same time, outside em-
ployment opportunities for highly skilled
military personnel, especially in certain ca-
reer fields, are readily available due to the
nation’s prolonged period of economic pros-
perity. In this environment, while none of
our military personnel serve for financial ad-
vancement, we should not expect them to
serve and suffer financial hardship.

These competing demands are being com-
pounded by a widespread perception within
the force that there has been, and will con-
tinue to be, a steady erosion in those pro-
grams associated with military compensa-
tion and benefits. For example, the conferees
note that while the Administration has in
recent years proposed increases in pay rates
consistent with existing legal limits, those
increases have not reversed the gap between
military and private compensation. Of even
more concern, it is becoming steadily more
apparent that the changes in the military re-
tirement system enacted in 1986 are having a
direct impact on the services’ reenlistment
rates, and have raised fundamental questions
of equity between those service members
who are under the previously established re-
tirement structure and those who have
joined the force since 1986. Finally, the con-
ferees continue to observe persistent prob-
lems in other programs intended to provide
for an adequate quality of life for service
members and their families, including medi-
cal care, housing programs, and family sup-
port programs. The conferees are convinced
that these problems, coupled with the high
level of demands being placed on the force
and the effects of a healthy economy, are di-
rectly responsible for the emergence of
downward trends in recruiting and retention
of personnel. If these interweaving issues are
not dealt with soon, and in a meaningful
manner, the conferees fear it could inevi-
tably result in a dramatic decline in the ca-
pability of the nation’s armed forces.

The conferees believe that a long-term so-
lution to these issues cannot be found by
simply focusing on one aspect of these prob-
lems, such as pay or retirement, in isolation
from the others. The complexity of these
issues requires a more broad approach if the
Department of Defense is to truly address
the new and different demands confronting
the military force of the future. Therefore,
in Section 8148, the conferees direct the Sec-
retary of Defense, in consultation with the
nation’s senior military leadership, to under-
take a comprehensive reassessment of the
array of existing compensation and benefit
programs, and the need, if any, for changes
in these programs in order to meet both fu-
ture manpower and quality of life require-
ments. The conferees intend that this effort
provide the underpinning for a total review
of these programs and issues by both the ex-
ecutive and legislative branches as soon as

possible, and therefore direct that the Sec-
retary provide an interim report on these
issues to the congressional defense commit-
tees within 60 days of the enactment of the
fiscal year 1999 Department of Defense Ap-
propriations Act. In order to provide for full
consideration of these matters in the next
Congress, the Secretary is also directed to
provide his recommendations on these issues
to the Congress in conjunction with submis-
sion of the fiscal year 2000 budget request.

CONFERENCE TOTAL—WITH COMPARISONS

The total new budget (obligational) au-
thority for the fiscal year 1999 recommended
by the Committee of Conference, with com-
parisons to the fiscal year 1998 amount, the
1999 budget estimates, and the House and
Senate bills for 1999 follow:

New budget (obligational)
authority, fiscal year
1998 ................................. $247,708,522,000

Budget estimates of new
(obligational) authority,
fiscal year 1999 ................ 250,998,803,000

House bill, fiscal year 1999 250,727,097,000
Senate bill, fiscal year 1999 250,518,092,000
Conference agreement, fis-

cal year 1999 .................... 250,510,548,312
Conference agreement

compared with:
New budget

(obligational) author-
ity, fiscal year 1998 ...... +2,802,026,312

Budget estimates of new
(obligational) author-
ity, fiscal year 1999 ...... ¥488,254,688

House bill, fiscal year
1999 .............................. ¥216,548,688

Senate bill, fiscal year
1999 .............................. ¥7,543,688
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ANNOUNCEMENT BY THE SPEAKER
PRO TEMPORE

The SPEAKER pro tempore. The
Chair will entertain 10 one-minutes
from each side.

THE STORY OF THE RIP VAN
DEMOCRATS

(Mr. PITTS asked and was given per-
mission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. PITTS. Mr. Speaker, remember
the story of Rip Van Winkle, who slept
for 20 years, then woke up and was sur-
prised by all the changes that had
taken place during his slumber? A lot
of people do not know this, but Rip Van
Winkle had some relatives, the Rip Van
Democrats, who have also slept for a
long, long time.

The Rip Van Democrats slept for 40
years, until waking up in 1995 to dis-
cover that the Republicans had taken
over. But during those 40 years of
slumber, their liberal friends were out
plundering the Social Security trust
fund and spending it on big government
programs. When they woke up they
were shocked, shocked to find out that
the liberals had left not only Medicare
teetering on the edge of bankruptcy,
but Social Security as well. So their
only recourse was to blame the Repub-
licans for the mess that their liberal
friends themselves had created.

That is the story of the Rip Van
Democrats.

f

VIOLENCE AGAINST WOMEN

(Mr. SCHUMER asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. SCHUMER. Mr. Speaker, the Vi-
olence Against Women Act signifi-
cantly changed the way law enforce-
ment and social service agencies re-
spond to women victimized by domes-
tic violence.

Yet, between 50 and 70 percent of men
who abuse their female partners also
abuse their children. Children who wit-
ness domestic violence experience anxi-
ety and depression and other mental
disorders.

Thanks to VAWA, more mothers and
children have left these horrendous
conditions and begun life anew. But un-
fortunately for many mothers and chil-
dren, a new battle begins over custody
and visitation.

VAWA II, my new bill, will provide
many more desperately needed super-
vised visitation programs in safe and
secure locations. Child welfare workers
will be trained to better serve victims,
and laws that protect these mothers
and children will be strengthened.

Mr. Speaker, that is just one more
reason to support and bring to the floor
the Violence Against Women Act II.

One need only pick up a newspaper to read
stories about mothers and their children being
injured or killed by the batterer during visita-
tion exchange. The need for supervised visita-
tion areas is great, but the need surpasses the
number of available programs.
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IN PRAISE OF THE PAYROLL PRO-

FESSIONAL DURING NATIONAL
PAYROLL WEEK (SEPTEMBER 14–
18)

(Mr. SHAW asked and was given per-
mission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. SHAW. Mr. Speaker, I would like
to call attention to some of the unsung
heroes in the child support enforce-
ment process. The welfare reform bill
we passed just 2 years ago took strong
steps to ensure that all single parents
receive child support payments. Pro-
viding child support officials with the
tools they need to locate parents who
owe child support was key to this ef-
fort.

The most important tool was infor-
mation employers were required to re-
port on every person they hire. These
new hire reports are used to locate par-
ents anywhere in this country and then
to establish an order or enforce an ex-
isting order.

With new hire reporting, State child
support enforcement agencies have the
ability to issue income withholding or-
ders much more quickly. None of this
would be possible without the coopera-
tion of employers, and specifically the
payroll professionals who bear the
major responsibility for this new hire
reporting.

Payroll professionals are also respon-
sible for withholding wages from pay-
checks and sending the money to cus-
todial parents and children. The funds
they withhold from workers amounts
to more than half of the $13 billion in
child support payments made nation-
ally each year.

Few public policies are more impor-
tant than child support, and no group
is more important in this issue than
employers in general and payroll pro-
fessionals in particular. I whole-
heartedly commend them.

f

AMERICA’S WORKERS ARE SICK
AND TIRED OF FAST TRACK

(Mr. TRAFICANT asked and was
given permission to address the House
for 1 minute and to revise and extend
his remarks.)

Mr. TRAFICANT. Mr. Speaker,
American workers are sick and tired of
fast track. Take today’s fast track, for
example, another fast track that will
send more American factories, more
American investment, and more Amer-
ican jobs overseas, this time to Central
America.

In return, America will get two used
Ford pick-up trucks, another 50 tons of
heroin and cocaine, and three baseball
players, to be named later. Beam me
up, Mr. Speaker. Washington does not
need more lobbyists and lawyers to ad-
vise Congress. I honestly believe that a
proctologist is in order down here. I
yield back whatever common sense is
left.

MEMBERS MUST DEFEND THE
RULE OF LAW AND THE CON-
STITUTION

(Mr. GIBBONS asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. GIBBONS. Mr. Speaker, this
great country is struggling to find its
way through the darkness of cynicism,
distrust, and divisiveness, because this
body and this administration tend to
demagogue, to speak against others
when we do not agree with them or
their ideas or their philosophies.

We must realize that the foundation
of this very government was based
upon a rule of law and not a rule of
man, a moral direction for a new coun-
try, and most importantly, a Constitu-
tion.

This foundation is what makes Amer-
ica so great, so strong. All men are cre-
ated equal, and no man is above the
law. Our Founding Fathers made the
tough decisions on governance, on prin-
ciple, on what was right and wrong, not
on opinion polls and conjecture.

When we address the circumstances
beset upon this President, we must re-
member that we are all bound by the
Constitution, by the stable and forth-
right direction of our Founding Fa-
thers.

The duty before us is an onerous one
that requires each of us to summon the
courage and the means to defend the
rule of law, and to stand up and recap-
ture the constitutional intent of James
Madison.

f

SAVING THE SOCIAL SECURITY
SURPLUS

(Ms. WOOLSEY asked and was given
permission to address the House for 1
minute and to revise and extend her re-
marks.)

Ms. WOOLSEY. Mr. Speaker, Social
Security is one of our very successful
programs here in the United States. It
has well served more than 160 million
workers and their families for nearly 60
years. But recently the majority lead-
ership has put together a hasty pro-
posal to spend a portion of our budget
surplus on tax cuts, rather than invest
it in the Social Security system.

I am a very strong supporter of need-
ed tax relief for our families, but Mr.
Speaker, robbing the Social Security
system to pay for tax cuts would make
it more difficult and painful, and in
fact impossible, to deal with the seri-
ous problems facing our Social Secu-
rity system. Spending the surplus now
will suck security right out of the sys-
tem.

We have a responsibility to future
generations. Our responsibility is to
ensure that our parents, our children,
and their children have the base secu-
rity of Social Security.

AN HISTORIC OPPORTUNITY TO
GIVE TAXPAYERS THE FIRST
BACK-TO-BACK TAX CUTS IN
MODERN HISTORY

(Mr. BLUNT asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. BLUNT. Mr. Speaker, so many of
our colleagues are for tax cuts in the
abstract, until there is money to actu-
ally give some relief to working fami-
lies.

This week we have to deal with real-
ly what can be a defining moment in
the history of this Congress. We have
an opportunity to give American tax-
payers the first back-to-back tax cuts
in modern history.

Last year we had the first tax cuts in
16 years, and revenue increased as the
Federal Government encouraged work
and productivity. We have the unique
opportunity for the second time in 2
years to let hardworking families keep
more of their money.

It is unreasonable to spend the sur-
plus on more government when Amer-
ican families are forced to spend 40 per-
cent of their income on taxes. This
plan has a win-win-win formula. It en-
sures the future of Social Security
with $1.4 trillion. It simplifies the tax
filing system. We begin the process of
eliminating the marriage penalty, that
currently forces 21 million couples to
pay an average of $1,400 a year in extra
Federal taxes because they are mar-
ried.

Mr. Speaker, we cannot afford not to
do a tax cut and give tax relief to
working families this year.

f

SOCIAL SECURITY

(Mr. MENENDEZ asked and was
given permission to address the House
for 1 minute and to revise and extend
his remarks.)

Mr. MENENDEZ. Mr. Speaker, there
is a lot of talk about values today, but
we need to remember that every day
the actions we take on the floor of this
House say a lot to the American people
about what our values really are.

So I will be proud to cast another
vote for the Democratic plan to reserve
the budget surplus, whose ink has not
even dried yet, to save Social Security,
and against the Republican plan to use
the Social Security surplus to pay for
tax cuts, because I value our senior
citizens. I value the years of work they
dedicated to raising our families, to
building this Nation, and to defending
our freedom. I will fight to make sure
the benefits they deserve, the benefits
they paid for, are there when they re-
tire.

So when Members come to the floor
to vote, they will have a clear choice of
values: the value of playing election
year politics with Social Security and
the fiscal stability of this country, or
the value of doing right by our senior
citizens.
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